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Resumen

La tesis tiene como objetivo general proponer un plan de capacitacion para fortalecer

las competencias laborales de jueces y fiscales en el Fuero Militar Policial.

Para su desarrollo se utiliz6 el enfoque cuantitativo, de tipo basica, nivel descriptivo
propositivo y disefio no experimental transversal. La muestra estuvo constituida por 62 jueces
y fiscales del Fuero Militar Policial a nivel nacional que representa el total de la poblacion.
Como técnica de recoleccion de datos se utilizo la encuesta con escala de tipo Likert, la que

permitié también recopilar informacion para la propuesta de Plan de Capacitacion.

Los resultados obtenidos senalan que mas de la mitad de los encuestados consideran
necesario el plan de capacitacion en el Fuero Militar Policial, asimismo que, si bien jueces y
fiscales poseen altas competencias laborales, resulta necesario fortalecer, incrementar y

mejorar de manera continua dichas competencias.

Palabras claves: Capacitacion, competencias laborales, jueces, fiscales
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Abstract

The general objective of this study is to propose a training plan to strengthen the work

competencies of judges and prosecutors in the Military and Police Court.

For its development, it was used the quantitative approach, basic type, descriptive and
propositional level and non-experimental cross-sectional design. The sample consisted of 62
judges and prosecutors from the Military and Police Court at the national level, which
represents the total population. The data collection technique used was a survey with a Likert

type scale, which also made it possible to gather information for the Training Plan proposal.

The results obtained indicate that more than half of those surveyed consider that a
training plan is necessary in the Military Police Court, and that although judges and
prosecutors have high labour competencies, it is necessary to strengthen, increase and

continuously improve these competencies.

Keywords: Training, labour competencies, judges, prosecutors
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