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Resumen

La presente investigacion se origina en la necesidad de explicar la relacién entre la
gestion administrativa implementada en la unidad de andlisis y el comportamiento
organizacional de la sede administrativa UGEL Chucuito Juli. Centra su objetivo de estudio en
comprobar la conexion entre ambos constructos. Se siguid el enfoque metodoldgico
cuantitativo, con una indagacion basica y un nivel de correlacion, aplicando un disefio sin
experimentacion, se aplico la encuesta mediante un cuestionario estructurado dirigido a la
muestra censal de 50 empleados administrativos. Los resultados revelaron una correlacién
positiva significativa con un valor de Pearson igual a (r = .851) entre ambos constructos, lo que
avala una conexién positiva considerable entre la gestion administrativa y el comportamiento
organizacional. La conclusion del estudio es que ambos constructos estan directamente
relacionados, y que una gestion administrativa efectiva puede fortalecer el comportamiento
organizacional con la cohesion del personal, contribuyendo asi al desarrollo institucional en la

UGEL.

Palabras claves: Gestion administrativa, comportamiento organizacional y UGEL.
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Abstract

This research originates from the need to explain the relationship between the
administrative management implemented in the analysis unit and the organizational behavior
of the administrative headquarters of UGEL Chucuito Juli. The study's objective is centered on
verifying the connection between both constructs. A quantitative methodological approach was
used, with a basic inquiry and a correlational level, applying a non-experimental design. A
structured questionnaire survey was administered to the census sample of 50 administrative
employees. The results revealed a significant positive correlation with a Pearson value of (r =
.851) between the two constructs, supporting a considerable positive connection between
administrative management and organizational behavior. The study concludes that both
constructs are directly related, and that effective administrative management can strengthen
organizational behavior with staff cohesion, thus contributing to institutional development at

UGEL.

Keywords: Administrative management, organizational behavior and UGEL.





