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RESUMEN

El objetivo general de esta investigacion fue determinar de qué forma los diferentes regimenes
laborales en la administracion publica afectan al principio de igualdad laboral en el ordenamiento
juridico peruano. La presente investigacion adoptdé una metodologia cualitativa, de tipo no
experimental, utilizando el método dogmatico-juridico y funcional. Se realizaron entrevistas a diez
abogados expertos en regimenes laborales pablicos, siendo esta informacion fue suficiente para el
analisis, ya que la formacion y trayectoria de los entrevistados garantizaron la solidez de los
argumentos obtenidos, permitiendo alcanzar los objetivos del estudio sin requerir métodos
adicionales. Se concluye que los diferentes regimenes laborales en la administracion publica
peruana afectan significativamente el principio de igualdad laboral, generando disparidades en
estabilidad, beneficios y oportunidades de desarrollo profesional.

Palabras Clave: Principio de igualdad laboral, regimenes laborales, administracién

publica, ordenamiento juridico peruano.



ABSTRACT

The general objective of this research was to determine how the different labor regimes in public
administration affect the principle of labor equality in the Peruvian legal system. The applied
methodology was qualitative and non-experimental, using a juridical dogmatic method. Ten
interviews were conducted, transcribed into table schemes, and subsequently interpreted and
analyzed. The results were then presented in tables along with their descriptions. The study
employed both dogmatic and functional methodologies. As a qualitative study, interviews were
conducted with a group of 10 expert lawyers in the field.
It is concluded that the different labor regimes in Peruvian public administration significantly
affect the principle of labor equality, generating disparities in stability, benefits, and opportunities
for professional development.

Keywords: Principle of labor equality, labor regimes, public administration, Peruvian legal

system.
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